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Dyslexia Specialist Teaching Assistant / Teacher (Years 7-11) 
Job Description & Person Specification 

Immediate 2026 
 

 
Responsible to: 

 
Head of Learning Support & Academic Development 
 

 
Line manages: 

 
N/A 
 

 
Job Overview 

 

The Dyslexia Specialist Teaching Assistant /Teacher plays a key role within the SEN team, 

providing specialist support for students with dyslexia and other specific learning difficulties. 

The post holder will use their expertise to develop students' literacy skills, remove barriers to 

learning, and enable successful access to the KS3 and GCSE curriculum. Working closely with 

teaching staff, the SEN team, students and parents/carers, they will deliver targeted 

interventions and provide a nurturing, student-centred approach that promotes educational 

progress, independence and wellbeing. 
 

 
Duties and  
Responsibilities: 

 Apply specialist knowledge of dyslexia and specific learning difficulties to support the 

development of reading, spelling, writing and broader literacy skills. 

 Adapt and differentiate KS3 and GCSE curriculum materials to ensure students can 

effectively access learning. 

 Utilise and promote the effective use of assistive technology to support students 

with dyslexia and literacy difficulties. 

 Plan, deliver and evaluate literacy-based interventions for students with complex 

and overlapping needs, including those with multiple diagnoses. 

 Facilitate and support small-group intervention programmes. 

 Deliver targeted one-to-one interventions designed to achieve measurable 

improvements in student outcomes. 

 Ensure interventions are aligned with Education, Health and Care Plan (EHCP) 

outcomes and individual learning targets. 

 Monitor, record and evaluate student progress, providing regular feedback to 

teaching staff, the SEN team and other relevant stakeholders. 

 Build positive, supportive and trusting relationships with students, colleagues and 

parents/carers. 

 Contribute to the review and development of support strategies and intervention 

programmes. 

 Maintain accurate and up-to-date records relating to student support and progress. 

 Support the educational, emotional and social development of students with a range 

of additional learning needs. 

 Work collaboratively and flexibly within a dynamic educational environment. 
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 Uphold safeguarding responsibilities and promote the welfare, safety and wellbeing 

of all children and young people. 

 

 
Keys Skills &  
Knowledge: 

 Specialist knowledge of dyslexia, specific learning difficulties (SpLD) and evidence-

based literacy intervention strategies. 

 Understanding of literacy development and approaches to improving reading, 

spelling, writing and comprehension skills. 

 Knowledge of curriculum requirements at KS3 and GCSE level. 

 Ability to adapt and differentiate learning materials to meet individual student 

needs. 

 Proficiency in the use of assistive technology and other support tools for students 

with dyslexia. 

 Understanding of EHCP processes, outcomes and the role of targeted interventions 

in supporting achievement. 

 Experience of planning, delivering and evaluating effective literacy interventions. 

 Strong record-keeping, monitoring and reporting skills. 

 Knowledge of safeguarding legislation, guidance and best practice. 

 Understanding of a broad range of additional needs, including ADHD, autism 

spectrum conditions, speech and language needs and other co-occurring difficulties. 

 Awareness of emotional literacy and strategies that support student wellbeing. 

 

 
Personal 
Competencies & 
Qualities: 

 Passionate about supporting children and young people with additional learning 

needs.  

 Student-centred, patient and nurturing approach.  

 Excellent interpersonal and relationship-building skills.  

 Strong communication skills, both written and verbal.  

 Ability to work collaboratively as part of a multidisciplinary team.  

 Flexible and adaptable in response to changing student and organisational needs.  

 Calm, resilient and professional when working in challenging situations.  

 Organised and able to manage competing priorities effectively.  

 Committed to continuous professional development and staying up to date with 

current best practice.  

 Demonstrates empathy, understanding and respect for the diverse needs of students 

and their families.  

 Driven to achieve positive outcomes and measurable progress for students. 

 
Commitment to 
Safeguarding and 
Welfare 

 
The School is committed to safeguarding and promoting the welfare of children and young 
people and expects all employees and volunteers to share this commitment. At all times the 
specialist Teaching Assistant will: 
 

 Help to safeguard all children’s wellbeing and maintain public trust in the teaching 
profession. 

 Help to provide a safe environment in which all children can learn. 

 Help to identify children who may be in need of extra support or who are suffering, 
or are likely to suffer, significant harm. 

 Promptly raise any concerns to the School’s Designated Safeguarding Lead and work 
with other services as needed. 
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 Attend the relevant child safeguarding training and other mandatory induction 
training as required by the School. 
 

 
Promoting the 
Health, Safety and 
Wellbeing of 
Pupils and Staff 

 
At all times the specialist Teaching Assistant will: 
 

 Maintain awareness of, and comply with, the School’s H&S policy and SEN policy. 

 Where appropriate, conduct and document risk assessments in their area of 
responsibility. 
 

 
Probationary 
Period 
 

 

 This role is subject to a probationary period from the start of employment, and may 
be extended at the School’s discretion. 

 Performance and suitability for continued employment will be reviewed throughout 
the probationary period. 
 

 
 
 


