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Head of 3D Design (Years 7-11)
Job Description & Person Specification
January / April / September 2027

Responsible to:

Head of Creative & Performing Arts

Line manages:

3D Design teaching staff, Technicians (where applicable)

Job Overview

The Head of 3D Design will lead the strategic development, high-quality delivery, and
day-to-day management of 3D Design across Years 7-11. The post holder will champion
creativity, technical skill development and hands-on problem solving, ensuring pupils
experience an inspiring curriculum that builds confidence in product design, architectural
modelling, materials, prototyping, and digital fabrication.

The role includes curriculum leadership, teaching excellence, staff development, resource
management, and ensuring the safe, effective operation of specialist equipment and learning
spaces. The subject supports pathways into design, architecture, engineering, and other
creative technical fields.

Duties and

Responsibilities:

Curriculum Leadership

e Lead curriculum planning for 3D Design across KS3—KS4, ensuring progression,
challenge, and creativity.

e Develop schemes of learning that integrate traditional and contemporary 3D
practices, including graphics, product design, architectural modelling, sculpture and
jewellery making.

e Ensure assessment practices are robust, fair, and aligned with whole-school policy.

e Monitor and evaluate teaching quality, pupil progress, and curriculum impact.

Teaching & Learning

e Deliver consistently high-quality lessons that inspire pupils and promote excellent
outcomes.

e Model exemplary practice in pedagogy, behaviour management, and subject
expertise.

e Support colleagues in developing their teaching through coaching, mentoring, and
shared planning.

e Ensure inclusive practice that meets the needs of all learners, including those
interested in design architecture, engineering, and STEM-related pathways

Leadership & Management

e Oversee the organisation and maintenance of specialist rooms, tools, and
equipment.

e Manage departmental budgets, ordering, and resource allocation.

e Lead departmental meetings and contribute to whole-school initiatives.

This job description is not intended to be an exhaustive list of duties. You may also be required to

undertake such other comparable duties as required from time to time.




Coordinate internal and external moderation, exhibitions, and enrichment
opportunities, including design showcases, technical challenges and industry-linked
projects

Health, Safety & Compliance

Maintain up-to-date knowledge of H&S requirements for workshops, tools, and
materials.

Conduct and document risk assessments for all relevant activities.

Ensure safe working practices are embedded in all lessons and routines, particularly
around digital fabrication equipment and workshop machinery.

Wider School Contribution

Contribute to the school’s ethos, values, and community life.

Participate in staff development, appraisal, and whole-school events.

Support cross-curricular projects and partnerships where appropriate, including
STEM, computing, science and art collaborations

Keys Skills &
Knowledge:

Qualified Teacher Status (QTS) with proven GCSE teaching experience in a relevant
Design or Technology discipline.

Strong subject expertise in 3D Design, including graphics, product design,
architectural modelling, materials, sculpture and jewellery making.

Understanding of current curriculum expectations and assessment frameworks for
KS3—-KS4.

Ability to lead and inspire a team, driving high standards and innovation.
Knowledge of safe workshop practice and relevant H&S legislation.

Competence in digital design tools (e.g., CAD software, laser cutting, 3D printing).
Strong organisational, communication, and problem-solving skills.

Personal
Competencies &
Qualities:

Passion for creativity, design thinking, and hands-on learning.

High expectations for pupil achievement and behaviour.

Reflective, proactive, and committed to continuous improvement.
Ability to build positive relationships with pupils, staff, and families.
Resilience, flexibility, and a collaborative approach to leadership.
Commitment to equality, diversity, and inclusive practice.

Commitment to
Safeguarding and
Welfare

The School is committed to safeguarding and promoting the welfare of children and young
people and expects all employees and volunteers to share this commitment.

At all times the post holder will:

Help to safeguard the children’s wellbeing and maintain public trust in the teaching
profession.

Help to provide a safe environment in which the children can learn.

Help to identify children who may be in need of extra support or who are suffering,
or are likely to suffer, significant harm.

Promptly raise any concerns to the School’s Designated Safeguarding Lead and work
with other services as needed.

Attend the relevant child safeguarding training and other mandatory induction
training as required by the School.

This job description is not intended to be an exhaustive list of duties. You may also be required to
undertake such other comparable duties as required from time to time.




Promoting the
Health, Safety and
Wellbeing of
Pupils and Staff

At all times the post holder will:

e Maintain awareness of, and comply with, the School’s H&S policy.
e Where appropriate, conduct and document risk assessments in their area of
responsibility.

Probationary
Period

e This role is subject to a probationary period of 12 months from the start of
employment, and may be extended at the School’s discretion.

e Performance and suitability for continued employment will be reviewed throughout
the probationary period.

This job description is not intended to be an exhaustive list of duties. You may also be required to
undertake such other comparable duties as required from time to time.




